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RATIONALE​

MSF often faces health 
workforces lacking in 
number, competencies 
and/or qualifications​

TARGET​

MSF and MOH medical ​
and paramedical staff 
working in an MSF 
supported facility​

HOW?
• Competency-based curriculums 
• Clinical mentoring​
• Active pedagogy​

GOAL
To strengthen medical and 
paramedical competencies.​
Aim: contribute to improving 
quality of care in MSF projects​

PARTNERS​

• Academic institutions​
• Ministries of Health and 
Higher Education​

PRIORITY SETTING​

• Medical Directors​
• Operations ​
• Programme Board​

M S F  A c a d e m y  f o r  
h e a l t h c a r e



4 programmes, 1 to 2 years long
In English, French and Arabic
Hospital staff providing nursing or midwifery care
National Ministry of Health recognition

+820 active learners, 6 countries, +640 graduates

Hospital Nursing and 
Midwifery Care

6 months long
In English and French
For staff providing outpatient consultations 
National Ministry of Health recognition

+40 active learners, 4 countries, 163 graduates

Outpatient Care

2 years long
In English
For medical doctors
With Stellenbosch University

29 active learners, +15 countries, 10 graduates

Postgraduate Diploma 
in Infectious Diseases

2 years long 
In English
For junior and future Medical Coordinators
With Wits University

49 active learners, +20 countries

Postgraduate Diploma 
in Medical Humanitarian 
Leadership

2 programmes, 10 months long
In English and French 
IPC supervisors and AMS focal points
Accredited by the UK Royal College of Pathologists

79 active learners, 26 countries, 146 graduates

Antimicrobial Resistance 
Learning

In-person Hybrid Online

O V E R A L L  I N I T I AT I V E S



South 
Sudan
2019

Central
African

Republic
2019

Sierra 
Leone
2018

Sierra 
Leone
2020

Nigeria
2022

South
Sudan
2021

NURSING & MIDWIFERY
6 countries, 10 hospitals

OUTPATIENT CARE 
4 countries

Mali
2021

Distance learning in
34 countries

Yemen
2022

Burkina 
Faso
2024

Tanzania
2024

M S F  A C A D E M Y  F I E L D  
P R E S E N C E



N U R S I N G &
M I D W I F E R Y  C A R E ​

OBJECTIVE

HOW

TARGET

CURRENT 

Four curriculums developed and over 730 
members of staff are currently enrolled in 8 
hospitals in 6 countries​

To strengthen the skills and 
competencies of the staff providing 
nursing or midwifery care​

Interactive in-person training ​
and bedside clinical mentoring​

Staff providing hospital nursing and/or 
midwifery care, various programmes
developed​



P r o b l e m

Continuous Professional Development program for Medical staff

Staff can’t always 
attend the Face-to-

Face session

High turnover among 
staff

N U R S I N G &
M I D W I F E R Y  C A R E ​



P r o b l e m

Staff can’t always attend the 
Face-to-Face session

Trainers spend a lot of time 
doing catch-up sessions

High turnover among staff

N U R S I N G &
M I D W I F E R Y  C A R E ​

Continuous Professional Development program for Medical staff



e B C N C

Preview of the activities

S o l u t i o n



I n t r o d u c t i o n  



I n t r o d u c t i o n  



W h a t  i s  B e e k e e ?
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W h a t  i s  B e e k e e ?

H o w  i t  w o r k s



W h a t  i s  B e e k e e ?

H o w  i t  w o r k s



W h a t  i s  B e e k e e ?

H o w  i t  w o r k s



W h a t  i s  B e e k e e ?

H o w  i t  w o r k s



W h a t  i s  B e e k e e ?

H o w  i t  w o r k s
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Synchronize learners progress with Tembo (MSF LMS)

Control the Beekee Hub and its content remotely

Add new content

W h a t  i s  B e e k e e ?

H o w  i t  w o r k s



C o n f i g u r i n g  Ta b l e t s

W h a t  d i d  w e  d o ?



Tr a i n e d  t h e  m e n t o r s

W h a t  d i d  w e  d o ?



Tr a i n e d  t h e  L e a r n e r s

W h a t  d i d  w e  d o ?



O b s e r v a t i o n

W h a t  d i d  w e  d o ?



D i s c u s s i o n

W h a t  d i d  w e  d o ?



C o n c l u s i o n

K e e p i n g  t h e  m e n t o r  t o  
s u p p o r t  t h e  l e a r n e r s

D e v e l o p  t r a i n i n g  
f o r  m e n t o r s

A d d  m o r e  N a v i g a t i o n  
a i d s  i n  e L e a r n i n g  

M o d u l e s

U s i n g  B e e k e e  i n  o t h e r  
p r o g r a m s  a n d  

c o n t e x t s



Questions
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