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Still driving the paradigm shift

Paradigm shift

} Education certificate —

Skills & competencies
relevant to labour market

Flexible, workplace
oriented environment

Delivery context > School system (VTI) —
t h
> Education Public/Private partnership
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o Why is WBL Challenging
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Informal Private sector Limited
economy engagement compliance to
@ legal and ethical
standards
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Strategies employed to leverage
on decent work in the roll out of
the work based learning
approaches
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Work Based
Learning (WBL)
(integrated in
SDF approach,
access,
inclusion etc...)

Capacity
building of
employers

Pedagogy for
MCPs,HSE etc
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Quality
assurance of
WBL thru
tools( MoU,IT
tools, etc...)

Instructors
placement
with employers
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Ultimately to Decent work

s @ (@) wedmima

L @ Improved
delivery of
trainings-
SD

Feedback to trainees e - I —

Meaningful work tasks

Enhanced access for
vulnerable groups “

< Decent work Enhanced productivity
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